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Alberta PCAP Annual General Meeting
The Alberta PCAP Council Annual General Meeting took place on
June 21, 2022 over a virtual meeting. Thank you to the 26
individuals in attendance. During the AGM meeting, the PCAP
membership was updated on the work done by Council over the
past year and voted on the necessary operations for the coming
year. The annual report for this year as well as past years is
available on the PCAP website and recaps work done in trainings,
communications, and data collection and reporting.

View the 2021-22 Annual Report Here

Alberta PCAP Council Updates:
The PCAP Council met this quarter June 13th, 2022 where they reviewed the board strategic
and operational plan, prepared for the June Annual General Meeting, reviewed event options for
2022-23, and finalized year end reporting details.

We Have a New Website!
An updated PCAP Council Website was published in June. This new website has an
easier-to-navigate and updated home page, a comprehensive resources library on
different topics, and quick links to help audiences find what they are looking for.
New PCAP website: https://alberta-pcap.ca/

New Alberta PCAP Online Refresher Training Platform:
We have updated our online refresher training content and just launched on a new platform! The
PCAP Refresher training is useful for all PCAP frontline staff to refresh their knowledge of PCAP
fundamentals through interactive and informative online modules. This new platform is more user
friendly and updated with original PCAP trainer videos and new resources. It is recommended to
take the refresher training about 18 months after completing the initial 3-Day Core Training. Check it
out today!
Pricing:
$125 for non-members
$100 with membership discount (available on the members site)
To register for the training:
https://alberta-pcap-training.thinkific.com/courses/alberta-pcap-online-refresher-training

Recent Training Recaps
On June 3rd, 2022, 6 attendees completed part 2 of their PCAP Core training with trainers Tracy and
Pam.
On June 23-24, 2022, 17 attendees completed part 1 of their PCAP Core training with trainers Tracy
and Pam and will complete part 2 in October 2022.
On May 9, 2022, 5 attendees joined the Penelope 101 webinar for new users to the database. This
webinar covers basic information on logging in, viewing clients, and entering paperwork. Webinars
will be held on a quarterly basis.
View the PCAP Council Eventbrite page www.eventbrite.ca/o/alberta-pcap-council-7412278271
for future training and event opportunities.

Let us know your training needs
Join the list for priotiry registration!

Free Trainings for PCAP Staff!
Penelope 101 Webinar
Virtual Motivational Interviewing Training
PCAP Pebbles FASD Workshop

PCAP Staff monthly teleconferences
(Supervisor and Mentor) are on hold for the
summer months. Both teleconferences will
continue in September, keep an eye on your
inboxes for dates and joining information

Share your recent client success stories or your top participant
highlight from 2021 with the Alberta PCAP community to be
featured in the next edition of the Newsletter.
If your story gets randomly selected you could win a $25 eGift Card
from Tim's Card!

Share the stories here!

An Introduction to Our New PCAP Council Directors
Four new Alberta PCAP Council Board Directors were elected during the June 2022 AGM.

Murielle L'Hirondelle
Murielle is a descendant of Métis families, who have
a history in the St. Albert area. She was born in the
town of High Prairie and resided in East Prairie
Metis Settlement for the majority of her life.
Murielle is the oldest of a family of eleven, 5 girls
and 5 boys are her siblings. They have four children,
sixteen grandchildren, and five blended, but still
family, according to their traditions. Murielle was
employed by NW McKenzie Network for 5 years, as
FASD Support, for East Prairie Metis Settlement,
then moved on to working with the First Nations
under the umbrella of Kee Tas Kee Now Tribal
Council, for approximately 1.5 years. After that
short stint, she returned back to her home
community of East Prairie Metis Settlement for two
more years, before her retirement, this year.
Her hobbies include gardening, horses, hunting,
gathering natural herbs for remedies, and taking
care of grandbabies. She enjoys being outdoors
and camping.

Amy Easterbrook
Amy lives in the Peace Country in beautiful Northern
Alberta. She has been in the Social Work field in a
variety of capacities for the last 20 years. Currently,
Amy is the FASD Team Lead with the Grande Prairie
Family Education Society as well as serving her
community in a Private Practice as an Individual and
Group Trauma Story Coach. Amy endeavours to
support all people to live their lives in the most
honouring capacity and to engage fully with their
own story as it unfolds in daily life. She is new to the
role of PCAP Supervisor and Board member and
looks forward to merging her experiences in social
work and trauma support with the vision and
mission of PCAP.
Amy lives north of Grande Prairie, on a small acreage
with her husband and four teenage children. When
she is not at work, she can be found milking their
cow, playing in the garden and living a very full life
within the context of family and community.

Sandra Rorbak
Sandra is currently the Director for Human
Resources at the Town of Slave Lake in
Alberta. A seasoned human resource
professional with over two decades of broadbased progressive experience in various
disciplines and industries, she subscribes to
the mantra "employees underpin the success
of every organization" and her mandate as a
leader is to help organizations execute their
people strategy, drive employee engagement
and cultivate a culture of growth. Sandra
earned both a Diploma and B.Sc. (Hons) degree
in Human Resource Management, and
completed a Master’s degree in International
Employment Law, all from the University of
Leicester in the United Kingdom. Sandra is a
chartered Human Resources Professional
(CPHR) and accredited through the Society of
Human Resource Management as a SHRM
Certified Professional (SHRM-CP). A confident
communicator and award-winning published
author, Sandra is highly adaptable and resilient,
having lived and worked on three continents.
Her previous volunteer endeavours include
working with several non-profit organizations,
including supporting AMI Canada as a
volunteer newsreader for people suffering
from visual impairment.

Candice Sutterfield
Candice is the supervisor for MTBM Mother
to be Mentorship program with the
Lakeland center for FASD. Candice is well
known in the community for her
involvement and dedication to promoting
community services and champions for
changes and programs to help and assist
women at risk. She worked front line with
women at risk for 13 years prior to
becoming the Mentor supervisor with the
Lakeland Centre for FASD. She has
knowledge and involvement with aboriginal
woman’s health, prevention of FASD and
mental health issues and addictions
associated with women at risk.

September is FASD Awareness Month
September 9th is International FASD Day.
First celebrated in 1999, FASD day is
devoted to raising awareness of fetal
alcohol spectrum disorder (FASD) to
improve prevention of FASD and
diagnosis and support for individuals with
FASD.
Throughout the month of September,
events are held across Canada and around
the world in recognition of FASD Day.
However, one day is not enough. We
recognize September as FASD Month and
encourage all our followers to continue to
work towards increased awareness of
FASD throughout FASD Month and beyond.

"Fetal Alcohol Spectrum Disorder (FASD) is a
lifelong disability that affects the brain and body
of people who were exposed to alcohol in the
womb. Each person with FASD has both strengths
and challenges and will need special supports to
help them succeed with many different parts of
their daily lives." -- CanFASD

In 2007, the Government of Alberta chose
PCAP as the program of choice to address
targeted and indicated prevention of FASD

Did you know?
FASD Day is held on the 9th day of the
9th month to highlight the importance of
going alcohol-free during the full 9
months of pregnancy

CanFASD International FASD
Prevention Seminar series

More Resources
Frequently Asked Questions (FAQs)
about FASD
FASD Alberta
FASD language and media guide
A standard definition of FASD
ThinkFASD
Strengths among people with FASD
The prevalence of FASD
Why FASD diagnosis is important

Canada FASD Research Network
sponsored a five-part seminar series that
brought together 14 researchers from
across the globe to share what is known
about preventing alcohol use in
pregnancy and supporting women’s
health.
You can check out the seminar series
available on CanFASD YouTube page and
website.

Alcohol and FASD
AGLC Dry9
FASD in Alberta

Mental Health and Substance Use During COVID-19 on
2SLGBTQ+ Communities
Report was conducted by
Leger for the Canadian
Centre on Substance
Use and Addiction and
the Mental Health
Commission of Canada

The COVID-19 pandemic has had a disproportionate effect on the
substance use health and mental health of 2SLGBTQ+ communities when
compared with other communities due to increases in social, political and
economic inequities. That’s one of the findings of the latest Leger survey,
Mental Health and Substance Use During COVID-19: Spotlight On
2SLGBTQ+ Communities in Canada.
Click the image
for full report

Prepared for the Canadian
Centre on Substance Use
and Addiction (CCSA) and
the Mental Health
Commission of Canada
(MHCC), this report was
released during Pride
Month.

Profile of 2SLGBTQ+ Communities in Canada

1

Data from Statistics Canada

million people identify as members of 2SLGBTQ+ communities

30%
0.33%

or just under one-third of youth (15-24) identify as members of 2SLGBTQ+ communities.
of people (15+) identify as transgender or non-binary.

Findings from the survey results show:
About one in four (24%) 2SLGBTQ+ respondents reported excellent or
very good mental health during the pandemic, compared with nearly half
(43%) of other respondents.
Almost half (46%) of 2SLGBTQ+ respondents reported moderate to
severe anxiety symptoms, while fewer than a quarter (22%) of other
respondents reported feeling the same.
About 30% of 2SLGBTQ+ respondents who consume alcohol reported
consuming more, compared with 20% of other respondents.
About 20% of 2SLGBTQ+ respondents who use cannabis reported using
more since the start of the pandemic, compared with 10% of other
respondents.

Alana Peters: Rechargeable Battery
This weekend I tried something new! Have you ever ridden an e-bike? It’s an experience!
As a biking enthusiast I have enjoyed numerous MS bike tours and, at one time, was part of a
women’s mountain biking club. Biking was also a favourite mode of transportation for me before I
had two children. It was with some reluctance that I decided to try an e-bike. I haven’t always
appreciated the way other riders have blown past me as I was huffing up a hill…. maybe I was just a
little jealous?
I am pleased to say that, in spite of my reluctance, I had a fantastic experience. The assist function
of the battery made a 65km day in the hot sun way more doable and fun.
There was one little surprise.
I started the day with a fully powered battery. I believed that as I peddled that I was actually
recharging the battery. As the day progressed, I learned that this was, in fact, not true. The
rechargeable battery is used, but not recharged by pedalling. The bike is also VERY heavy. Without
the assistance of the extra boost, it is a beast to power up a hill.
I can’t help but think of all the helping professionals and caregivers that I know and how we have
navigated the additional challenges of the pandemic.
The load that you have carried has been immense.
Each of us has a supply of energy. Some of us have learned how to recharge continually,
regenerating energy. Some of us are depleted beyond measure and the load of going up one more
hill feels like it’s more than we can do.
May I encourage you to explore and build energy-boosting strategies into your day? What are the
activities that make you feel alive? Who are the people who make you feel supported, healthy, loved
and capable? Is there a wonderful time of the day for you when you feel vital and awake? What
about lighting, sounds, smells or tastes?
May I also encourage you to ask yourself what boundaries would help you be more sustainable?
What boundaries will help you make more intentional choices so that you can, unlike the e-bike,
create sustainable energy?
Energy management is even more essential than time management. I have learned that if I manage
my energy by capitalizing on the things which fill my soul, there is way more battery power for me
to do the hard things… a regenerating battery power!
Feeling appreciated is an important part of capitalizing on our internal battery power. We humans
flourish in environments where we feel like our efforts are valued!
I would like to take this time and this space to say thank you for the work you do. The commitment
you have shown as you have slogged up the hill taking care of vulnerable people through the
pandemic is appreciated! Your gifts of energy and caring matter to your community! You have
added to the health of our lives as we have collectively slogged up a very challenging hill. Thank you
for all that you have done!
If you would like to explore some mindset strategies to boost your regenerative battery power,
please contact me and check out these links:
https://www.incito.ca/strategicmindset
https://www.eventbrite.ca/e/dare-to-leadtm-online-november-2-4-2022-tickets-359156766557
Kindest regards,
Alana

Penelope’s Corner:
Trends Amongst PCAP 'Graduates'
Penelope’s Corner is written by Robert Jagodzinski, Quality Assurance Analyst for the Alberta PCAP Council, and
covers new updates and discussion topics related to the Penelope Database. For more information about Penelope,
report building, or data management, contact Robert at: Robert.Jagodzinski@alberta-pcap.ca

One challenge with the PCAP program is getting participants to stay for the full 3 year duration of the
PCAP program. This is also known as ‘graduating’ from the program. The below chart shows very
distinct trends in attrition across community sizes. All community sizes have challenges in keeping
participants for the full program and no community size sees even half of their participants graduate.
Large urban sites lose half their participants by month 30. Medium sized centres lose half by month 24.
Small population centres’ participation declines below 50% by month 18.
What is happening that we are
losing over half of the
participants throughout the
program?
If
we
could
understand these patterns
then perhaps we may have a
better retention period for
participants. What made this
analysis challenging was that
there was no single measure
that really stood out as a
determinant of graduation.
However, there were definitely
some factors that showed
higher rates of graduation.
When these factors were layered there were even much stronger relations. What was clear was that a)
multiple supports contribute to participants’ long term success in PCAP and b) the sooner participants
obtain supports the better the chance for success.
For the first part of the analysis the PCAP data was divided into two groups:
Participants who reached graduation (36 months).
Participants whose last assessments were between the 0 and 18 months.
It did not consider participants who may have lasted 18 to 30 months. Having these two disparate
groups made it easier to find contrast in the data. Metrics were analyzed for both groups in the 0 to 18
month period. Ultimately it would be good to know what protective factors help participants “settle in”
to the program and help them to thrive.
Frequencies were compared between graduates and non-graduates for certain attributes. A number
of factors were found to have a significant effect in determining if participants were more likely to
graduate. (Note: these factors aren’t exhaustive. They did, however, stand out in the analysis and so are
included here.)

Penelope’s Corner:
Trends Amongst PCAP 'Graduates' Con't
If participants had access to permanent housing they were 1.27 times more likely to reach graduation.
Avoiding hard drugs means the participant was 1.39 times more likely to reach graduation. Supportive
connections meant that the participant was 1.16 times more likely to graduate. Living with at least one
child meant a 1.18 times greater chance of graduating.
Each one of these factors has an incremental effect on participants’ probability of graduating. On their
own each of these factors may not be hugely determinant when it comes to graduating. However,
having a combination of strategies and tools will give a much greater chance of success in the long
term.

Here again is an exploration of the number of protective factors participants experienced in the first 18
months of the program. It tallied up the four factors presented in the previous table. It considered the
maximum number of factors a participant had during any of their 0 to 18 month biannual reporting
periods. Four factors are represented by the turquoise bars and meant that the participant had all four
factors at some reporting period in the first 18 months of their trajectory. Zero factors meant they
never had any of the protective factors during the first 18 months. These tallies were then crossed with
the reasons for leaving from the unenrollment data. Note: this only 288 participants had completed
unenrollment forms. So it does not represent all participants who have been in the PCAP program.
This analysis clearly shows that having a greater number of protective factors ultimately results in an
increased likelihood of graduation.
It is very clear that PCAP participants can’t complete the program on their own. While all PCAP
programs have certain challenges smaller communities have fewer resources to help retain
participants for the full 36 months. It takes a whole community and a variety of services to help them
on their journey. It is also clear how important mentors and advocates are to participants’ recovery.
Their guidance is essential to giving participants multiple options to navigate a new course for their
lives.

External Resources &
Publications
Website Resources List for PCAP Program
This resource is a compilation of useful links for PCAP mentors. This
link has been updated with the most up-to date information

Birth Control - My Health Alberta
My Health Alberta's information and tool section talk about various birth
control methods such as long-acting reversible contraception (LARC),
hormonal methods, barrier methods, natural family planning and etc. It
explains how birth control works and helps the audience to choose the
best birth control method.

Recovery Access Alberta
Recovery Access Alberta supports Albertans by offering a centralized access
point to a province-wide addiction treatment matching tool. Finding addiction,
detoxification, harm reduction, peer support and supportive recovery housing
services can be overwhelming for those seeking help. Recovery Access Alberta
will help to inform Albertans of recovery service options available so they can
choose an appropriate program or service that fits with their unique situation
and meets their individual needs.

Children’s Healthcare Canada Indigenous
Health Resource Archive
Combinations of webinars and videos regarding
indigenous children's health

Youth Mental Health Hubs
Youth Hubs Alberta developed by Canadian Mental Health
Association improves coordination and access to community
resources and services for youth aged 11-24.Youth Hubs
Alberta is a model of coordinated networks of communitybased services and support that are person-centred and built
on individual strength, resilience and readiness

Recommended Trainings for PCAP Staff
Mandated
☐ Alberta PCAP Core Training
☐ Outcomes Tracking Application (Penelope 101 Webinar)
☐ Gender-Based Analysis Plus

Priority
☐ First Aid & CPR
☐ Applied Suicide Intervention Skill Training (ASIST)
☐ Cultural Competency
☐ FASD: The Basics
☐ Harm Reduction
☐ Trauma-Informed Practice
☐ Mental Health First Aid
☐ Domestic Violence
☐ Motivational Interviewing 1
☐ Addictions Training (Alcohol and Drug Abuse Help Kit Training)
☐ Confidentiality and Freedom of Information and Protection of Privacy (FOIP)
☐ Family Planning-Sexual Health (methods, contraception, side effects)
☐ Grief and Loss
☐ Car Seat Safety for Infants and Children

Recommended
☐ Non-violence Crisis Intervention
☐ Co-occurring Mental Disorders
☐ Infant Developmental Stages (caregiving techniques with emphasis on children
exposed prenatally to drugs/alcohol)
☐ Observation and Documentation
☐ Financial Literacy
☐ Nutrition-Maternal/Infant
☐ Breast Feeding
☐ Compassion Fatigue
☐ Family Law
☐ Criminal Court Training
☐ Developmental Parenting and PICCOLO Training
☐ Universal Precautions

Want to know where to access these trainings?
Visit the Alberta PCAP website for a full list of training and where to find them.
https://alberta-pcap.ca/resources/#training

Alberta PCAP Networks & Program Map

Your Current PCAP Council Directors
Chair:

Angela Knee, Program Supervisor, McMan Calgary and Area
Email: Angela.Knee@mcmancalgary.ca

Co-Chair: Richard Mugford, Community member, Calgary
Email: Rmugford1@gmail.com
Director:

Amy Easterbrook, Program Supervisor, Grande Prairie Family Education Society
Email: Fasdteamlead@gpfes.com

Director:

Beth van den Elst, First Steps Acting Supervisor, Catholic Social Services
Email: Beth.vandenelst@cssalberta.ca

Director:

Candice Sutterfield, Program Supervisor, Lakeland Centre for FASD
Email: CSutterfield@lcfasd.com

Director:

Murielle L’Hirondelle, Support Worker for FASD, East Prairie Métis Settlement
Email: Mlhirondelle@hotmail.com

Director:

Paula Dewan, Prevention Program Manager, Lakeland Centre for FASD
Email: PDewan@lcfasd.com

Director:

Sandra Rorbak, Director of Human Resources, Town of Slave Lake
Email: Sandra.rorbak@icloud.com

Director:

Velvet Buhler, Program Manager, Healthy Families Healthy Futures
Email: Velvet.buhler@hfalberta.com

Director:

Wanda Beland, Executive Director, North West Regional FASD Society
Email: Wanda.fasdsociety@telus.net

Banker:

Brandy Berry, Executive Director, Healthy Families Healthy Futures,
Email: Brandy.Berry@hfalberta.com

Staff:

Laudine Herzog, Provincial Coordinator
Email: Laudine.Herzog@alberta-pcap.ca

Staff:

Robert Jagodzinski, Quality Assurance Analyst
Email: Robert.Jagodzinski@alberta-pcap.ca

Staff:

Muzi Tan, Administrative Assistant
Email: Muzi.Tan@alberta-pcap.ca

Let’s Connect!
Website: www.alberta-pcap.ca
Facebook: www.facebook.com/albertapcapcouncil
Twitter: www.twitter.com/albertapcap
Instagram: www.instagram.com/albertapcap

